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Introduction FIndings Recommendations

Indigenous people make up 4% of Canada’s population and These are the items identified as important elements to recruiting

are the youngest and fastest growing demographic. However, Barriers Faclilitators and retaining Aboriginal students.

there are only approximately “150 Indigenous doctors In 1. Create Awareness through 4. Help build an
Canada representing less than 0.3% of Canadian doctors’ These were identified as factors These were identified as factors ~ Educational and Community Indigenous presence on
(Spencer, 2005). This means that there is a huge gap in that hindered or prevented that encouraged an helped approaches. Getting involved with  campus by having
Indigenous health human resources and working to recruit and students from obtaining a students attend/complete the Indigenous communities are a  Indigenous support
retain Indigenous doctors may help improve the health of the medical education. medical school. great way to introduce them to the  services established,
Indigenous population. In addition, there has been low Pursuing Medicine Engagement activities medical school and begin to create offering a culturally safe
application and enrolment rates of Indigenous students In « Pathways into medicine « Indigenous community partnerships. area, and addressing
medical schools across Canada, however, Canadian medical « The Indigenous Stream School visits 2. Explain the various racism. Unfortunately,
schools are seeking innovative ways improve this issue and * The Application Process » Visits to the medical school nathways into medicine and racism that Is often
alleviate this social disparity.  Documentation Recognition  Supports unintentional goes

help Indigenous students

Cultural Safety * Social supports understand and be aware of the ~ Unaddressed and is an
* Racism * Cultural Supports Indigenous stream of entry. Issue that needs to be
* Indigenous Awareness * Mentorships corrected in order to

' ) 3. Help facilitate Indigenous provide a culturally safe
The Research Project The Turtle Diagram of Success mentorships by connecting with ~ environment

current and past medical = o |
77N\ students. This can help provide . Lreate supportive

This is a visual depiction of
the recommendations. The
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In order to attempt to iImprove this situation and reinforce their studerts thathave /\/ L N role models in Indigenous environments by
commitment to social accountability The Schulich School of e g e A~ communities as well as provide involving parents in
. . . . . . . teachings that take a ] ]
Medicine and Dentistry decided to investigate the best practices rolisticapproach tothe e students with someone to education planning and
for recruiting and retaining Aboriginal medical students. ot cannot foncton - offering Indigenous
properly. The the center of Con nECt Wlth WhO haS
th el represents te N~ N - - specific support services
ol ol the ather parts of AN | Buigen experienced medical school. '
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who took the time to personally discuss my project with me and participate in my research. Your input has been very important to this initiative and | appreciate the
knowledge and experiences that you all have provided. All of you have been the most essential aspect of my research.

thelr goals. /_\/ /\_/

 Understand what other medical schools are doing to The Team
recruit and retain Indigenous individuals

 Get input from current and past Indigenous medical
students on their medical school experience to guide
recommendations

* Get Iinput from Indigenous community members on the
best approaches for engaging the different communities
and supporting Indigenous students.

Pam Bere is a graduate of the Counselling Psychology program at Western University and holds the
Canadian Certified Counsellor designation. She is available to learners of the Schulich School of
Medicine & Dentistry by appointment to discuss issues or concerns related to their wellbeing:
personal/psychological, career, financial and academic. Individuals can come for confidential
counselling or referral to other supports as needed. Individuals can also speak to Pam if they have
concerns about issues related to harassment and discrimination.

Kathy Sadler is the Manager of Admissions and came to Schulich Medicine &
Dentistry in her role in August 2012 after working for 23 years
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Dr. Robert Hammond is a specialist in Neuropathology at London Health Sciences Centre, a Professor at
Western University, and Associate Dean of Admission for the Schulich School of Medicine and Dentistry. His
Interests include Student Wellness and Mentorships, acting as Director for these programs for undergraduate
medical students through the office of Learner Equity and Wellness. He was born and raised in London and
received his MD and specialty training at Western.
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